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MESN Trending Topic 
Stress Management and Physician Burnout 

 
If your medical staff needs an update on how stress and physician burnout can impact patient care, 
consider contacting our office to book a speaker on this topic at 877-505-4777 or 
info@speakersnetwork.com.  
 
What is the problem (C2)?  
Stress has been classified as the “Health Epidemic of the 21st Century” by the World Health 
Organization. Physician burnout is characterized by emotional exhaustion, depersonalization, and a 
feeling of lower personal accomplishment. Physicians face daily challenges in providing care to their 
patients, and burnout may be from increased stress levels in overworked physicians. Surveys show 
that approximately 54% of US physicians report at least one symptom of burnout. Physicians in 
emergency medicine, general internal medicine, neurology and family medicine are at the highest 
risk of stress. According to a recent report by Medscape, physicians in the Generation X category 
(40-54 years old) have the highest percentage of reported burnout, compared with baby boomers 
(ages 55-73) and millennials (ages 25-39). Physician fatigue has a negative impact on one’s 
wellbeing, but also on patient care and the health care system. Selfcare can be an effective way to 
ward off stress, and physicians should be aware of selfcare strategies, as well as other resources 
available to enhance their well-being.  
 
How do we know this is a problem (C2)? 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6262585/ 
https://www.medscape.com/slideshow/2019-lifestyle-burnout-depression-6011056?faf=1#1 
https://www.forbes.com/sites/johnhall/2020/01/05/self-care-isnt-just-good-for-you-its-also-good-for-
your-
productivity/?utm_source=LINKEDIN_COMPANY&utm_medium=social&utm_content=3041351138&ut
m_campaign=sprinklrForbesMainLI#7b804d2119ff 
  
Learning Objectives (C3)  
At the conclusion of this activity, the learners will be able to: 
1. Define and describe burnout and resilience among physicians 
2. Identify “red flags” that may indicate when a physician or colleague is at higher risk for burnout 
3. Implement methods to control and manage stress while treating patients and interacting with 
team members 
4. Prevent or manage physician stress and related disruption and impairment 
5. Utilize available resources, when needed 
6. Recognize the varying levels of stress and burnout among different sub-specialties and identify 
cultural considerations in stress management 
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Why does this problem exist? (C2)  
X Lack knowledge about the problem(s)  
X Lack strategies to apply knowledge to practice (competence) 
  
What do attendees need? (C2) 
Participants need education on recognizing and diagnosing burnout in themselves and their 
colleagues, and how to utilize available resources to enhance their well-being. 
 
Educational Delivery Method (C5):  

 Didactic lecture 
 Question and answer session 
 Case presentations 

 
Rationale for Delivery Method (C5):  

 Knowledge conveyed in a short time 
 Application of knowledge to potential practice 

 
Professional Competencies (C6):   

□ Patient Care - Provide care that is compassionate, appropriate and effective treatment for 
health problems and to promote health.  

□ Medical Knowledge - Demonstrate knowledge about established and evolving biomedical, 
clinical and cognate sciences and their application in patient care.  

□ Interpersonal and Communication Skills - Demonstrate skills that result in effective information 
exchange and teaming with patients, their families, and professional associates (e.g., fostering a 
therapeutic relationship that is ethically sound, uses effective listening skills with non-verbal and 
verbal communication; working as both a team member and at times as a leader).  

 

SPEAKERS ARE AVAILABLE FOR ONLINE ACTIVITIES 
Our speakers are available for web-based activities as well as in-person activities. Our speakers can 
also produce pre- and post-test questions if your organization requests for compliance with the AMA's 
assessment requirement for online activities. 

 

 


